Appendix 3

Havering

aFs LONDON BOROUGH
The Local Government (Early Termination of Employment)
(Discretionary Compensation) (England And Wales)

Regulations 2006

Statement of Policy

(as amended)
(Published March 2010, effective from 1st April 2010)

The Council has made decisions under the above Regulations, which have resulted in the
following policies being adopted. (Please note the above Regulations only apply to
employees of the Council who are eligible to be members of the Local Government
Pension Scheme (LGPS) and who have been employed for 2 years or more — they do not
apply to teachers). All awards are subject to the Pension Scheme Regulations.

Increase of Statutory Redundancy Payments

All redundancy payments will be based on an employee’s actual weekly rate
of pay.

Compensation for Redundancy: General

Employees whose employment is terminated by reason of redundancy will be
paid according to the statutory redundancy table based on actual pay. A
maximum total limit of £30,000 on the amount of any redundancy payment
will be applied. This amount will remain the maximum total limit until the
statutory maximum redundancy payment (based on the statutory maximum
level of weekly pay) reaches £30,000.

Added Pension Years Award for those aged 55 and over

Employees aged 55 or over who are members of the LGPS and whose
employment is terminated by reason of redundancy or in the interests of the
efficient exercise of the authority’s functions will be eligible for immediate
payment of pension benefits. The Local Government (Early Termination Of
Employment) (Discretionary Compensation) (England And Wales)
Regulations 2006 do not provide for the award of compensatory added years.



